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To: Presidents of Regional Associations in Membership of World Rugby

From: David Carrigy, Director of Development & International Relations
Katie Sadleir, General Manager Women’s Rugby

Date: October 29,2020

Re: 2021 Women'’s Leadership Scholarships

Further to the awarding of the 2018, 2019 and 2020 Women’s Leadership Development
Scholarships, please find attached details of the 2020 recipients and calls for nomination
for 2021.

The attached documents outline the process in more detail. If you have any questions about
these initiatives, please contact Katie Sadleir, General Manager Women’s Rugby, via
katie.sadleir@worldrugby.org.

The nominations should be submitted by the Regional Associations to World Rugby by
January 29, 2021.

Yours sincerely,

C OQCK,Z/M

David Carrigy Katie Sadleir
Director of Development & International Relations General Manager Women’s Rugby
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Accelerating the Global Development of Women in Rugby
2021 Women'’s Leadership Scholarships

2020 was another fantastic year for Women’s Leadership Development. World Rugby
partnered with the Regional Associations to identify talented leaders for significant
professional development support. In total, fourteen scholarships were allocated in 2020
across the six regions; two per region except for Asia Rugby which had four due to the fact
that they asked to defer the scholarship application process from 2019 to 2020.

The 2020 scholarship recipients are:

e Beth Onesemo (Samoa) - Board Member, Board of Directors, Samoa Rugby Union

e Nicki Nicol (New Zealand) - Chief Operating Officer, New Zealand Rugby

e Angela del Pan (Spain) - High Performance Operations Manager, Spanish Rugby
Union (FER)

e Su Carty (Ireland) - IRFU committee member and World Rugby Council Member

e Vanessa Doble (South Africa) - Head of Legal and Compliance and Company
Secretary of SARU and World Rugby Council Member

e Ando Niaina Herimahefa (Madagascar) - Women's Referee Manager and Girls'
School Rugby Manager, Malagasy Rugby

e Keisha-Ann Down (Jamaica) - Vice-Chairman, Jamaica Rugby Football Union

e Jenn Heinrich (USA) - President and CEO of Rugby Oregon, CEO and Co-Founder
Girls Rugby, Inc

e Sisy Quiroz (Peru) - CEO, Peruvian Rugby Football Union

e Nitzia Formoso (Uruguay) - National women’s team manager, Uruguay Rugby
Union

e Doris Chow (Hong Kong) - Chairwoman of the Hong Kong Women’s Rugby
Committee

e Viengsamai Souksavanh (Laos) - Lao Rugby Federation Operations Director

e Rasika Warakagoda (Sri Lanka) - Council member of Sri Lanka Rugby

e Karina Soerjanatamiharja (Indonesia) - Head of Women’s Rugby Indonesia, First
Deputy Chair of Women’s Advisory Committee at Asia Rugby

Some examples of how the scholarship programme has supported the leadership
development of past recipients

¢ Rolande Boro has been appointed to the World Rugby Council for Rugby Africa
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e Dr Araba ‘Roo’ Chintoh has become the first female RAN board representative for
Canada. Arabais also the chairperson of the World Rugby Transgender Participation
Working Group

e Maha Zaoui is the first appointed Women’s Development Manager of a region,
Rugby Africa

e Marjorie Enya has been appointed to the World Rugby Council for SAR

e Maria Catalina Palacio has been appointed to the Sudamérica Rugby’s Council

It is now time to commence the next intake of the scholarship programme. A maximum of
£20,000 will be allocated to each of the Regional Associations. The value of each individual
scholarship is up to £10,000 depending on individual development programme of the
scholarship recipient.

Call for Applications

Itis recommended that Regional Associations work with unions to identify talented women
with potential to become leaders. If regions wish to proceed in a different way, please
contact Anne Grumelard, anne.grumelard@worldrugby.org beforehand to discuss.

The scholarships are open to women who

- Are currently involved in Rugby at a governance level (Union/Region Board
Member) or,

- Arecurrently involved in Rugby at a senior leadership level (reporting to CEO at third
tier and above) or,

- Have the potential to be involved in either a senior leadership level or Union/Region
Board within 2 years.

Application by candidates

An application form is attached which captures the basic information required, includes a
detailed activity plan and provides a wide range of activities such as Academic Courses,
Study Trips, Conferences & Regional Forums, Projects etc. that past scholarship recipients
have achieved and that new applicants might consider. Each applicant must send the
application along with a letter of endorsement from their union.

Selection Process & Deadline

Regional Associations should develop a prioritised short list of applicants to discuss with
World Rugby prior to final approval. Priority should be given to women from unions which
are demonstrating growth in the game in terms of participation and have not been
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previously awarded a Leadership Scholarship, wherever possible. Whilst the applications
are open to all member unions, World Rugby would like to ensure that as many unions as
possible benefit from having this leadership development opportunity. Due to the limited
number of unions in some regions, it is understood that there may be exceptions
occasionally. Selection of applicants should also be based on leadership experience and
potential, as well as the quality of the proposed activity plan.

The nominations should be submitted by the Regional Associations to World Rugby by 29t
January 2021 at the very latest, however if your nominations are ready at any stage before
this deadline, please feel free to send them in advance. World Rugby aims to globally
announce the new scholarship recipients on International Women Day on March 8, 2021.

Funding allocation & other requirements

Once the scholarship recipients have been confirmed by World Rugby, the funding will be
provided to the Regional Association to distribute onwards. It is up to the Regional
Association to decide how the funds should be distributed to the scholarship recipients and
how the expenses should be reported. For instance, depending on the courses or activities
involved payment may be made in two or more installments.

It is the responsibility of the Regional Association (i) to ensure that all scholarship funding
is appropriately applied and distributed and (ii) to retain adequate records to demonstrate
the same. On request, World Rugby shall have the right (but not the obligation) to audit or
inspect all records retained by each Regional Association in respect of the distribution of
the scholarship funding in order to verify that such funding has been applied and distributed
in an appropriate manner.

Covid-19 situation

With the current global situation and travel restrictions, we understand that it may be
difficult for some of the scholarship recipients to plan or execute some activities that
involve traveling (such as study trips, conferences etc.). It is suggested that applicants
submit scenario A/scenario B Activity Plans and the plans can be reviewed on a regular
basis. In the past we had encouraged to complete the scholarship activities withina 12 to 18
month period but with the current global challenges, we are flexible as regards to the
length of this year’s scholarship.

We will be looking to receive a six month and final report from each of the scholarship
recipients.

If you have any question, please contact Anne Grumelard anne.grumelard@worldrugby.org
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